CS Form No. 9
Revised 2025

To: CIVIL SERVICE COMMISSION (CSC)

Republic of the Philippines

MGO RIZAL, NUEVA ECIJA

Request for Publication of Vacant Positions

We hereby request the publication in the CSC Job Portal of the following vacant positions, which are authorized to be filled at the MGO RIZAL, NUEVA ECIJA:

P

TAANILAN B

MARK ANDREW U. FERNANDEZ

HRMO
Date: June 2, 2026
Qualification Standards V
. . . . . Competency/ Area of
Ny, Position Tl.tle (Pgrenthetlcal Title, | Plantilla Item |Salary/ Job/| Monthly o SpeCIgllzat/on / Placs of Assighrrient
if applicable) No. Pay Grade |  Salary Education Training Experience Eligibility Residency
Requirement (if
applicable)
High School Graduate (prior to ~ Core
. 2016), OR Completion of Grade 4 hours of 1year of relevant | Security Guard License | Semmitmentto Bxcellence: ! e
1 Security Guard H 8 8 19,308 10/Junior High School (starting | relevant training experience (MC 11, S. - Cat. IV) orel "“Q,Z‘;{f;:;" g Office of the Municipal Mayor
2016) High performance orientation
Completion of 2 years studies in . Core
ini i i e Career Service (Sub- Commitment to Excellence;
2 Administrative Assistant Il (Clerk 202 8/1 19,303 Coueg? {8 2ne, OR. S 9f. Sl °f.re'evam Professional) First Level Moral principles and Ethical Office of the Municipal Mayor
V) Completion of Grade 12/Senior | relevant training experience Eligibilit Standards;
High School (starting 2016) gibility High performance orientation
Core : 5 3%
inistrative Ai - . ) None required (MC 11, S.{ Commitmentto Excelience; Ssnlg L
3 Administrative Aide | 176 11 12,655 Must be able to read and write None required None required Cat. Il Moral pnnup::sr:nd Ethical Planning and Development
- Standards; ’
i Sfantst Coordinator
High performance orientation
High School Graduate (prior to Core Offica of the Miinicipal
i i Commitment to Excellence; pa
4 Process Server 207 5/1 16,079 2016}, QR Qompletlon of Grgde None required None required Neme requited (MG 11,91 (g principles and Ethical Planning and Development
10/Junior High School (starting Cat. Ill) Standards; .
2016) High performance orientation Coordinator
Completion of 2 years studies in . Core
i Career Service (SUb" Commitment to Excellence;
5 Administrative Assistant I 51 8/1 19,303 collegg {priorin:20is), OR. 4 L 9f. 1year of_relevant Professional) First Level Moral principles and Ethical Municipal Budget Office
Completion of Grade 12/Senior | relevant training experience Eliqibilit Standards;
High School (starting 2016) igibiiity High performance orientation
Core
Administrative Aide Il ) ) None required (MC 11, S.{ Commilment to Excallence; Human Resource
6 (Bookbinder I) 211 21 13,433 Elementary school graduate None required None required Cat. Il Moral png;ﬁf: r:;d Ethical Menagermsmt Offics
High performance orientation
Core
i Career Service i . : -
(o] Commitment to Excellence;
7 Local Treasyry Operations 260 181 46,174 Bachioiars dagres 8 hours of 2 years of relevant {Professional) Second g et gl Office of the Municipal
Officer HI relevant training experience o o SHaARHaRS Treasurer
Level Eligibility .
9 High performance orientation
Core
i Bachelor's degree preferably in 3 years experience in Career Service Commitment to Excellence; . s s
Municipal Government ) g e ) . Moral principles and Ethical Office of the Municipal
8 Department Head | 57 24/1 88,367 Commerce, Public Administration | None required treasury or (Professional) Second Standards; Tratsirar

or Law

accounting service

Level Eligibility

High performance orientation;
Resident of Rizal, Nueva Ecija




Core
Commitment to Excellence;

9 Nurse | 193 15/1 40,208 Bachelor of Science in Nursing None required None required RA 1080 Moral pn'nciplesr:nd Ethical Municipal Health Office
Standards;
High performance orientation
Core
Commitment to Excellence;
10 Pharmacist | 262 111 30,024 Bachelor's degree in pharmacy None required None required RA 1080 Moral principles and Ethical Municipal Health Office
Standards;
High performance orientation
High School Graduate (prior to ~ Gore
2016), OR Completion of Grade ) : None required (MC 11, S.| Commitmentto Excallence; | Mynicipal Social Welfare and
11 Day Care Worker | 107 6/1 17,061 10/Junior High School (starting None required None required Cat. Ill) Moral pnsngg::r ::;d Ethical Development Office
2016) High performance orientation
High School Graduate (prior to ~ Core
. . 2016), OR Completion of Grade ) ) None required (MC 11, S.{ Commitment to Excellence; | Mynicipal Social Welfare and
12 Social Welfare Aide 165 4/1 15,150 10/Junior High School (starting None required None required Cat. Ill) Moral pnggﬁl::r::;d Ethical Devslopmeant Office
2016) High performance orientation
High School Graduate (prior to ~ Core
. . 2016), OR Completion of Grade . ) None required (MC 11, S. | Sommitmentto Excellence; | Mynicipal Social Welfare and
13 Social Welfare Aide 114 41 15,150 10/Junior High School (starting None required None required Cat. lll Moral pn;gz:::r:;d Ethical Development Office
2016) High performance orientation
High School Graduate (prior to ~ Core
: : 2016), OR Completion of Grade ) - None required (MC 11, S.{ Commitmentto Excellence; | Muynicipal Social Welfare and
14 Social Welfare Aide 220 4N 15,150 10/Junior High School (starting None required None required Cat. Il Moral pngng: r:;d Ethical Development Office
2016) High performance orientation
Core
Commitment to Excellence; i 7
15 Social Welfare Officer | 254 111 27,022 | Bachelor's degree in Social Work | None required None required RA 1080 (Social Worker) |  Moral principles and Ethical Municipal Social Welfgre and
Standards; Development Office
High performance orientation
Core 2
i . Career Service Commitmentio Excefience: Cooperatives Development
16 Cooperatwes.Dfevelopment 253 111 27,022 EEae s Gegie A the None required None required (Professional) Second Moral principles and Ethical Unit - Municipal Agriculture
Specialist | job A Standards: )
Level Eligibility il hepattarmemos ereniatics Office
Completion of 2 years studies in . Core
: Career Service (Sub- Commitment to Excellence:
. . . college (prior to 2018), OR 4 hours of 1 year of relevant - . ommeimes onee s ; ; :
17 Engineering Assistant e & 19,303 Completion of Grade 12/Senior | relevant training experience Professngl? ailgnli:tlrst Level e pngtuagf;::;d ] Municipal Enginsenng Qimes
High School (starting 2016) groliity High performance orientation
Core
. Bachelor's degree in engineering . ) RA 1080 (Registered Civil | Sommitment to Excallence; - N )
18 Engineer | 151 12/1 29,021 Blavaritto 1he job None required None required Engineer) Moral ""2;:2{:;::" Ethical Municipal Engineering Office
High performance orientation
Core
; : ; 8 hours of Career Service Commitment to Excellence: ; : :
19 LOCZI ’alsaster Rlsr gferduc?ﬁ “ 159 18/1 46,174 Bachelor's degree relevant training ei ﬁiaer:c:f;ilglsgt,w (Professional) Second Moral principles and Ethical LocaldD'l\iaster Risk th;:lf{.lCthﬂ
and Managemen icer on DRRM p Level Eligibility o perfi:ra:::éss(;ﬁemalion and Managemen ice
Completion of 2 years studies in ) Core
7 Career Service (SUb' Commitment to Excellence; i i
20 Market Inspector | 74 6/1 17,061 c ocn(:g‘lsegt?oﬁxpg;)g;gg1182)/,S?>Eior None required None required Professional) First Level Moral principles and Ethical Economlgsgrt:triz :2? (Market
s ikl Standards;
High School (starting 2016) Eligibility High performance orientation
Core
Career Service Commitment to Excellence; i i
; . d r
21 Market Supervisor llI 194 18/1 46,174 Bachelor's degree RIS f’f. 4 SR of o (Professional) Second Moral principles and Ethical Resnomic Enterp |s¢\a {Market
relevant training experience Level Eligibilit Standards: . Operations S -
9 Y High performance orientatign s & (‘Q;’ § tpg Ry T

Interested and qualified applicants should signify their interest in writing through an application letter addressed to the head of office. Applicants must attach the
following documents to the application letter and send these to the address below not later than

_June 17,2026 _

PN

1. Fully accomplished Personal Data Sheet (PDS) with Work Experience Sheet and recent passport-sized or unfiltered digital picture (CS Form No. 212, Revised 2025); digitally signed or electriomcally sugne
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o
~2. Hard copy or electronic copy of Performance rating in the last rating period (if applicable)
3. Hard copy or electronic copy of proof of eligibility/rating/license; and

4. Hard copy or electronic copy of Transcript of Records.
This Office hiahly encouraaes all interested and qualified applicants to apply. which include persons with disabilitv (PWD) and members of the indigenous

communities. irrespective of sexual orientation and aender identities and/or expression. civil status. reliaion. and political affiliation.
This Office does not discriminate in the selection of emplovees based on the aforementioned pursuant to Equal Opportunities for Emplovment Principle (EOP)

QUALIFIED APPLICANTS are advised to hand in or send through courier/email their application to the head of office/ human resource management office/records

office, as the case may be:

MARK ANDREW U. FERNANDEZ

MGDH | (HRMO)

HRMO, 3rd Floor, Municipal Hall Annex, Rizal, Nueva Ecija

HRMORIizal.recruitment@agmail.com

APPLICATIONS WITH INCOMPLETE DOCUMENTS SHALL NOT BE ENTERTAINED
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